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11. Retirement Allowance
12.
The District agrees that a retirement allowance will be provided to
employees as follows:
a. Any employee who is at least fifty-five (55) years of age and older
who has been employed by the Johnson City Central School District
for at least fifteen (15) years is eligible to receive a retirement
allowance when they retire.
b. The employee who is enrolled in the health insurance program with
the premium fully paid by the district shall, upon retirement,
continue with the same health coverage, at the sanle contributory
rate, if any, as an active full-time employee.
c. The employee shall receive ten thousand dollars ($10,000) plus one
hundred fifty dollars ($150) for each year of service.
d. The employee shall provide the Board of Education with a notice of
intent to resign for retirement purposes at least 90 days in advance of
the effective retirement date.
e. Insurance Rights Upon Death ~ The survivor dependents of a retiree
have the right to participate in the District insurance plan. It is
understood that the survivor dependent will pay 100% of the
premium cost.
The members of the Association acknowledge that in connection with their
duties, confidential information relating to the affairs of the Johnson City
Central School District come into their possession which should not be
divulged or communicated to other persons, school districts, partnerships,
corporations or any other type of entity with whom the Johnson City
Central School District conducts business, or is about to conduct business,
and each member of said Association hereby agrees that he/she will not
directly or indirectly furnish or divulge names or contents of any
information that may come into hislher knowledge by reason of his/her
employment, and in the event of a breach or a threatened breach hereof,
. Johnson City Central School District shall be entitled to a preliminary
restraining order and injunction, restraining and enjoining any such
employee from disclosing all or any part of confidential information to any
other person or entity acquired through hislher work effort
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The following is the 2000 - 2005 Agreement between the Johnson City School
District (hereinafter referred to as the "District") and the Johnson City
Confidential Employees Association (hereinafter referred to as the
" Association").
The parties agree that unit members (employees) will receive aU Contract items
equal to the Johnson City Employees Association except:
1. Employees hired to unit positions will receive a position differential of two
thousand seven hundred forty-nine dollars ($2,749) in 2000-2001, two
thousand eight hundred forty-five dollars ($2,845) in 2001-2002 and two
thousand nine hundred forty-five dollars ($2,945) in 2002-2003 which
becomes a part of his/her salary.
2. For 2000-2001 each employee will receive a one thousand one hundred
forty-eight dollar ($1,148) increase in their 1999-2000 bas.e salary.
3. For 2001-2002 each employee will receive a one thousand two hundred
three dollar ($1,203) increase in their 2000-2001 salary.
4.
..
For 2002-2003 each employee will receive a one thousa,nd two hundred
ninety-four dollar ($1,294) increase in their 2001-2002 saJlary.
5. Longevities will be paid at the beginning of the following years of
experience ten (10), fifteen (15), twenty (20), twenty-five (25), thirty (30),
and thirty-five (35).
For 2000-2001 the longevities will be nine hundred dollars ($900).
For 2001-2002 the longevities will be one thousand dollan: ($1,000).
For 2002-2003 the longevities will be one thousand one hundred dollars
($1,100).
Each employee will receive a "floating compensatory day".
Insurance
The District will provide a group benefit life insurance plan for the unit
that provides seventy-five thousand dollars ($75,000) of term life insurance
or coverage as provided by the age reduction schedule as indicated .in the
Insurance contract.
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13. Duration.'
The Agreement between the parties will expire on June 30, 2005. The
parties will reopen negotiations for items 1-8 above for the 2003-2004 and
2004-2005 school years.
For the District
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